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How Well Are 
Those Who Care?
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• 405 child care providers died of 
COVID-19 in 2020

• Number of COVID-19 deaths per 
100,000:

– Child Care      = 38

– Other Essential Workers = 30
– All Workers      = 25
– Non-Essential Workers  = 16

Child Care Professionals’ COVID-19 Death Rates (2020)

Chen Y-H, et al. (2022, April 8). COVID-19 mortality among working-age Americans in 46 states, by industry and occupation. medRxiv. 
doi:10.1101/2022.03.29.22273085
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• 57,335 child care providers across U.S.
– 49% Exposed to child care; 51% not exposed 

• Findings –  
– Within context of incredible mitigation efforts, 

no differences
– Child care poses little/no threat to 

communities, but communities do threaten 
child care

– Providers of Color carrying heaviest burden of 
COVID-19

COVID-19 Transmission in U.S. Child Care Programs
4

Gilliam et al. (2021). COVID-19 transmission in US child care programs. Pediatrics, 147(1), e2020031971. doi:10.1542/peds.2020-031971
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Health Conditions (May/June 2020; N = 81,682) 
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Heart disease 5%
Asthma (moderate to severe) 14%
Chronic lung disease or COPD 1%
Smoker 4%
Diabetes 7%
Obesity 20%
Chronic/severe kidney disease 1%
Liver disease 1%
Immune-weakening meds for cancer / inflammatory disease (e.g., lupus, rheumatoid arthritis) 5%

Immune-compromising condition (e.g., immune deficiencies, bone marrow/organ transplant) 2%

Elharake et al. Prevalence of chronic diseases, depression, and stress among US childcare professionals during the COVID-19 pandemic. Prev Chronic Dis. 
2022;19:220132. doi:10.5888/ped19.220132
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Depression and Stress
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Elharake et al. Prevalence of chronic diseases, depression, and stress among US childcare professionals during the COVID-19 pandemic. Prev Chronic Dis. 
2022;19:220132. doi:10.5888/ped19.220132



Depression & Stress
Were Related to 

Work & Pay Insecurity
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• Economic Stress
• Unemployed 3 months into pandemic  35%
• Periodic closures in first year     54%

Impact of COVID-19 on Early Educators (first year of pandemic)

Note. Data from an ongoing study of >126,000 child care providers participating in epidemiological surveys during the pandemic.
Findings from >57,000 first reported in Gilliam et al., Covid-19 transmission in US child care programs, Pediatrics 2021,147(1).
See Yale-CARES project website for more details and studies (https://m.yale.edu/yale-cares) 

https://m.yale.edu/yale-cares
https://m.yale.edu/yale-cares
https://m.yale.edu/yale-cares
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Virginia Retention Study (Aug 2019 – Feb 2020)

STUDY 1: Retention Bonus of $1,500
    Reduced annual turnover from 24% to 13%
    (46% reduction)

STUDY 2: Timing Mattered
    One Payment of $1,500 = 24% turnover
    Three Payments of $500 = 19% turnover

Bassok D, Doromal JB, Michie M, & Wong VC. (2020). Reducing teacher turnover in early childhood settings: Findings from Virginia’s PDG B-5 recognition program. University 
of Virginia. http://www.see-partnerships.com/uploads/1/3/2/8/132824390/pdg_teacher_turnover_study_summary.pdf. 

http://www.see-partnerships.com/uploads/1/3/2/8/132824390/pdg_teacher_turnover_study_summary.pdf
http://www.see-partnerships.com/uploads/1/3/2/8/132824390/pdg_teacher_turnover_study_summary.pdf
http://www.see-partnerships.com/uploads/1/3/2/8/132824390/pdg_teacher_turnover_study_summary.pdf
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Potential Impact of Bonus Pay on 1-Year Retention (N=25,524)

…would this have caused you to stay for at least one more year?

Note. Data from an ongoing study of >126,000 child care providers participating in epidemiological surveys during the pandemic.
Findings from >57,000 first reported in Gilliam et al., Covid-19 transmission in US child care programs, Pediatrics 2021,147(1).
See Yale-CARES project website for more details and studies (https://m.yale.edu/yale-cares) 

https://m.yale.edu/yale-cares
https://m.yale.edu/yale-cares
https://m.yale.edu/yale-cares


Exposure to 
Racialized Aggression
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Exposure to Racial Aggression (Verbal or Physical)
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Direct Target of Racial Aggression (Verbal or Physical)
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Estimate Robust SE
Directly experienced racial aggression 0.438 0.314

Moderators 

Directly experienced × American Indian/Alaska Native
0.057 0.958

Directly experienced × Asian 1.353* 0.686

Directly experienced × Black
1.038* 0.455

Directly experienced × Native Hawaiian/Pacific Islander
-0.871 1.989

Directly experienced × Multi-racial 0.688 0.919

Directly experienced × Prefer not to answer
-0.611 0.682

Directly experienced 
racial aggression is positively 
related to increased 
depression symptoms when 
the ECE provider is Black or 
Asian.

Directly Experienced Racial Aggression & Increased Depression

Cobanoglu A, Gilliam W (2022, June 29). Double pandemic: Racial aggression as a predictor of depression symptoms of early child care providers. National Research Conference on 
Early Childhood, Washington DC.
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What about the
 Whole Child
Professional?
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How Well Are 
Our Young Children?
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Teacher Stress & Expulsion

Gilliam, W.S., & Shahar, G. (2006). Prekindergarten expulsion and suspension: Rates and predictors in one state. Infants and Young Children, 19, 228-245.
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Child Well-being & 
Expulsion
Number and Demographic Composition 
of Children Expelled, Restricted

Predictors of Expulsion in ECE Settings: 
Insights from the 2023 Survey with State Expulsion Rates

• Higher BIPOC (Black, Indigenous, and People of Color) 
representation of children is slightly associated with 
increased expulsion rates

• Programs/classrooms with all or nearly all children 
exhibiting externalizing behaviors are up to 137% more 
likely to expel children.

• Access to ECMHC correlates with decreased preschool 
expulsion likelihood

• Alabama, Iowa, Oklahoma, South Carolina, and South 
Dakota have mean expulsion rates above the national 
mean and do not have early expulsion-related legislation, 
regulations, or reporting requirements.

20
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Exit Interview: Top reasons left early care and education

Longitudinal Follow-up (N=25,524; N= 3,724 Leaving Field)

Low Pay 54%

Not enough respect 39%

Lack of Benefits 35%

Not enough support for challenging behaviors 34%

Poor working conditions 28%

Need more flexibility of hours 21%
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Early Childhood Mental Health Consultation

Connecticut 2016 Ohio 2021
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Access to Early Childhood Mental Health Consultation 
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ECMHC Regular Access–Majority Color v Majority White
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ECMHC Regular Access–Majority Color v Majority White
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Prelim Findings:

Military Child Care
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• Did you work on a military base or primarily serve a military 
population?

• No     82.1%
• Yes, off base    0.8%  (n = 200)
• Yes, on base     0.2%  (n = 61)

Longitudinal Follow-up (N = 25,524)

PRELIMINARY
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• National     85.0%

• Military, off base   86.5%
• Military, on base  71.6%

Are you still working in early care and education?

PRELIMINARY
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• Low pay
• Not enough respect
• Lack of benefits
• Not enough support for challenging behaviors
• Poor working conditions

Exit Survey – Top Five Reasons for Quitting 

PRELIMINARY
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• Not enough pay to comfortably pay bills  36.5%

• Trouble affording food (past 3 mos.)   11.1%

Low Pay

PRELIMINARY
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• National    45.9%

• Military, off base  52.0%
• Military, on base 51.1%

Half or More of Children More Aggressive, Acting Out

PRELIMINARY
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• National    72.4%

• Military, off base  73.9%
• Military, on base 58.0%

No Access to Mental Health Supports at Child Care

PRELIMINARY



Buffett Early Childhood Institute

Educator Tax Deduction
for Early Educators

• K-12: $300 above-the-line
• TY26, no cap if itemizing

• Early educators: Excluded
• Failed efforts 2017, 2021, 2023

• N = 25,469 early educators
• National: 90.6% spend own 

money, averaging $198.62
• Alaska: 64.1% (50/50), $123.65 (49/50)

Improving Child Care Worker Retention through Tax Reform by Including Early Childhood Educators in the Educator Expense Deduction. (March 2025). 
Available at buffettinstitute.nebraska.edu/policy-research 
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How much we truly care
 for our young children

can be measured by
 how much we care 
for those who care 

for our young children.
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Thank you…

Klingenstein Family Philanthropies 
Heising-Simons Foundation

WK Kellogg Foundation
Early Educator Investment Collaborative 

Foundation for Child Development

National Workforce Registry Alliance
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NEW REPORT! 
Economics & Child Care

From:
Child Care Aware® of America
Buffett Early Childhood Institute

buffettinstitute.nebraska.edu
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Walter S. Gilliam, PhD
walter.gilliam@nebraska.edu 
402.554.2924
buffettinstitute.nebraska.edu

Buffett Early Childhood Institute
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