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ALASKA STRONG

Statewide 

Generous
77% of members make 
cash contributions that 

support hundreds of 
nonprofits throughout 

Alaska, giving on average 
of $200,000 annually.

Impactful
Our membership’s direct 

business activity 
supports more than 

58,000 total Alaskan 
jobs and $4.6 billion in 
total wages annually. 

Alaska Strong
Our members are located 

in 23 of the 29 
boroughs/census areas, 

and 88% of our 
members are 

headquartered in 
Alaska.

Board of 
Directors

The Alaska Chamber has 
representation in all 
regions of the state.

Board of 



Who we are

Healthcare
& Social 

Assistance
5%

Information &
Telecommunications

6%
Transportation

& 
Warehousing

7%

Leisure &
Hospitality

7%

Finance &
Insurance

8%

Manufacturing
6%

Seafood
2%

Resale &
Wholesale 

Trade
2%

Real Estate 
& Professional 

Services
12%

Industry
Associations

6%

All Other 
Sectors
14%

Oil & Gas
And Mining

8%

Local 
Chambers of 
Commerce

9%

+700+
Members

60%
Small 

Businesses

All 
Economic 
Sectors

*Calculations and analysis conducted by McKinley Research Group (formerly McDowell Group) in December 2020.



Alaska Chamber Child Care Policy Position
NEW in 2023



Untapped 
Potential in

HOW CHILDCARE IMPACTS 
ALASKA'S WORKFORCE 
PRODUCTIVITY AND THE 
STATE ECONOMY 

AK



61% of Alaskans
live in what the 
Center for American 
Progress defines as
a childcare desert.

Population: 736,081

Average Household Income:
$73,181

Minimum Wage: $10.34 per hour

Capital: Juneau

Surveyed: 264 parents of
children 5 years and younger
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FIGURE 19 .
Parents leaving employment over the next 12
months, by gender

16%
Female

13%
Male

14%
Overall Average

FIGURE 20 .
Percent of parents leaving employment
citing childcare issues as a primary reason,
by gender

45%
Female

25%
Male

39%
Overall Average

FIGURE 22. 
Parents leaving employment citing childcare issues
as a reason, by income group

31%
Low Income

29%
High Income

30%
Overall Average
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Business and Childcare 
Public Opinion Survey – April, 2023

From 2021 to 2023…

• No change in absenteeism from work.

• Females still disproportionately 
impacted.

• Income disparity exists, but serious 
problems at all levels.







Business and Childcare 
Next Steps

 Business survey as part of the 2023 Early Care and 
Learning Economic Impact Research

 Onsite research
 Seeking public-private partnership opportunities that 

*work* for Alaska
 Governor’s Task Force on Child Care policy 

recommendations
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